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MAANAS PICTURE – Interpretation of Aspects
(Based on TAT, SRT and WAT)

DILIGENCE

69%

You are not someone who shies away from hard work, and may even go above
and beyond the call of duty on some occasions. You understand the
importance of being diligent and careful when taking care of children.
Teaching is a job that requires dedicated efforts and a high level of
conscientiousness. You generally seem to have this trait, but may need to
practice it a little more consistently.

TEACHER VALUE SYSTEM

71%

You possess many of the values that are important for a career in teaching.
People choose to pursue teaching for various reasons, but those who are more
likely to want to make it a long-term career choice do so because teaching
offers them a sense of fulfilment that goes beyond financial gain - you have
the potential to be one of these people. In this assessment, we refer to this
propensity as the Teacher Value System. By continuing to develop a strong
teacher value system, you are more likely to find this career meaningful and
fulfilling.

COMPOSITION

68%

You seem to have a generally positive view of children which, evidently, is
important if you wish to work as a teacher. A person's attitude towards work
and the people he/she work with impact performance and motivation. Most of
the time you are able to keep yourself composed, yet it will be great for you to
believe in positive reinforcement.
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RESOURCEFULNESS

87%

You seem to have a high degree of resourcefulness. Whatever be the situation,
you always look for a solution even with limited resources and are able to find
resources in your surroundings. This is one of your best qualities that make
you fit for a teaching position.

ENTHUCIASM FOR THE PROFESSION

57%

You need to spend some time figuring out why you want to be a teacher and
what you love about the job. At this point, while you seem to enjoy your work
to some degree, you are generally not very enthusiastic about it. This could in
turn give parents and children the impression that you don't really love what
you do, which will make it difficult to find and keep jobs. Without a strong
sense of passion for your work, getting through difficult days will be a
challenge.

EMPATHY

73%

You are very empathetic, and know how to use this ability effectively. You
make an effort to empathize with children, which puts you in a better position
to approach them in a manner that is productive to your relationship with
students and teaching learning process. Students will be more at ease in your
presence.

PEOPLE SKILLS

87%

In order to work in a teacher position, you will need to be able to interact and
create relationships with others. This requires strong interpersonal skills,
empathy, and a certain degree of comfort dealing with even the most difficult
of people. Your people skills are excellent and you will be a popular teacher
among your students.
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77%

When faced with emotionally-intense situations, you are usually able to
maintain your composure, although it can be a challenge for you sometimes.
You are likely to face many emotional ups and downs as a teacher, so being
able to regulate your feelings and maintain your composure at all times is
important. You can further improve your emotional control with practice and
with a dedicated effort to be more self-aware, and to keep upsetting situations
in perspective.

STRESS TOLERANCE

71%

Facing stressful situations can be a major challenge for anyone, but the
methods used to deal with them can make all the difference. Fortunately, you
seem to be someone who can cope with stress and hardship. Since stress
cannot be avoided entirely in fields like teaching, practicing healthy methods
to cope with it is the next best thing.

MENTAL STRENGTH

83%

Teaching is a field that can take a psychological toll on a person. It is not
uncommon for teachers to converse with difficult parents, to deal with difficult
children and to have to handle many duties per day as well as long hours. You
seem to have what it takes to deal with these challenges, although there are
some areas that you will likely need to work on. Meditation and Yoga will
certainly help you to preserve your mental strength.

COMMON SENSE

89%

You have a good head on your shoulders - parents’ mind would be at ease
knowing that their children are in your care. You made sound decisions when
dealing with general life situations. You recognize that when working with
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children, one need to navigate and resolve certain dilemmas very carefully,
whether it's a tantrum or a case where a child's safety is in question.

ORGANIZATION

66%

You have the ability to stay organized, but still have the potential to slip up
occasionally - most likely when you are particularly busy. When it comes to
staying organized, you need to find a solid method that works for you, and do
your best to keep it up. You will need to keep track of multiple tasks, duties,
and information when teaching children, which makes the ability to stay
organized very important.

DEPENDABILITY

70%

For the most part, you can be relied upon to be there for others when needed.
While there is still room to improve in this area, you are likely to be a teacher
who will give all to work. In an environment where you have the large
responsibility of shaping future and lives, dependability is essential.

PLAY SKILLS

67%

You are usually actively involved in playtime, but perhaps need to add a few
more play skills to your repertoires. Overall, you recognize the importance of
developing this skill, in yourself and in children. Play time not only provides the
opportunity to teach children a number of skills, it also gives you a chance to
build a rapport with your students. Play skills are an important aspect of
socialization for children, and as a teacher you must understand this.

CREATIVITY

76%

Creativity clubbed with resourcefulness make a teacher magical. Your scores
are good and indicate that you will prove to be a good teacher yet you need to
be more imaginative and creative in your approach.
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74%

You understand that as a teacher, you don't just take care of a child's
educational needs - you also help them grow and develop on a personal level.
You try to encourage, coaching, and help bring out the best in others, but may
need to make this more of a priority. You are certainly on the right track, just
keep it up in your priority list.

ENERGETIC

67%

There are some physical aspects of teaching that will be tough for you to deal
with, at least initially. Teaching requires good degree of physical activity. You
always have to prepare yourself and adjust accordingly.

INTEGRITY

82%

You consider integrity fairly important, and try to practice it in your everyday
life. You may be tempted to stray from this path on the rare occasion, but will
generally conduct yourself responsibly. Integrity is highly prized by almost any
employer. With your reputation on the line, you are aware of the possible
negative impact of a lack of integrity and always strive to continue to be a
responsible and honest person.

WORK ETHICS

71%

Work ethic, as it relates to teachers, encompasses several practices that are
considered vital to completing the various tasks during teaching learning
process. Deficiencies in any of these areas could result in negligence or lack of
productivity, which in turn can impact students’ progress and your reputation
as a teacher.

Page | 10

Maanasdhara Solutions

Maanasdhara

180900000000| PRT

TEACHING APTITUDE

Aptitude is the degree of ability to grasp new concepts which are important in
personal and professional life. It may be innate, learned or acquired. It is an
indicator of a person's overall learning capacity. A teacher is never good at just
one thing. It is an incredibly demanding but equally rewarding profession that
requires a number of different skills, and though many people believe they can
easily do it, not everyone is a fit in this noble profession.
We consider cognitive abilities, verbal and numerical ability, adaptive
functioning and reasoning ability to assess a candidate’s suitability for
teacher’s role.
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COGNITIVE ABILITIES

LOW

MODERATE

HIGH

The candidate is less likely to have the required basic aptitude for teaching.
Perhaps would not be able to communicate effectively and transfer thoughts
clearly which is essential for teaching learning process.

Cognitive skills are the core skills your brain uses to think, read, learn,
remember, reason, and pay attention. Working together, they take incoming
information and move it into the bank of knowledge you use every day at
school, at work, and in life.
Each of your cognitive skills plays an important part in processing new
information. That means if even one of these skills is weak, no matter what
kind of information is coming your way, grasping, retaining, or using that
information is impacted. In fact, most learning struggles are caused by one or
more weak cognitive skills.

Page | 12

Maanasdhara Solutions

Maanasdhara

180900000000| PRT

REASONING ABILITIES

LOW

MODERATE

HIGH

The candidate is moderately likely to have the ability to use steady, logical and
consistent reasoning to arrive at a conclusion and to make choices among
possible options, to distinguish between positive and negative situations, to
decide how to approach a problem and resolve it. He/she is likely to have an
average thinking and understanding process.

Reasoning abilities reflect a candidate's general intellect and ability to work
out new concepts and abstract ideas. Reasoning skills are essential to day-today life: we use them to make choices among possible options, to distinguish
between positive and negative situations, to decide how to approach a
problem and resolve it, and much more.
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ALSO INCLUDED

VERBAL AND NUMERICAL ABILITIES

ADAPTIVE FUNCTIONING
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TEACHING APTITUDE

EQIQ RATIO
1.14
SAMPLE OBSERVATION
EQIQ Ratio

IQ
EQ

A teacher with slightly greater EQ is more successful in this noble profession.
*Ideal Kindergarten and Primary Teachers are those having EQIQ ratio in the
range from 1.00 to 1.30. This ratio alone does not make somebody a best fit
for Kindergarten and Primary teaching positions. Yet best Kindergarten and
Primary teachers are found in this category in our results.
* Based on feedback of schools.
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MYERS BRIGGS TYPE PERSONALITY INFOGRAM

ESFJ-A
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ANALYSIS OF TRAITS
ESFJ indicates a person who is energized by time spent with others (Extraverted),
who focuses on facts and details rather than ideas and concepts (Sensing), who
makes decisions based on feelings and values (Feeling) and who prefers to be
planned and organized rather than spontaneous and flexible (Judging). ESFJs are
sometimes referred to as Provider personalities because of their interest in taking
care of others in practical ways. People who share the ESFJ personality type may be
described by a single word- popular. ESFJs continue to enjoy, supporting their
students, friends and loved ones, organizing classroom and social gatherings and
doing their best to make sure everyone is happy.
At their hearts, ESFJ personalities are social creatures, and thrive on staying up to
date with what their friends are doing. ESFJs are conscientious helpers, sensitive to
the needs of others and energetically dedicated to their responsibilities. They are
highly attuned to their emotional environment and attentive to both the feelings of
others and the perception others have of them. ESFJs like a sense of harmony and
cooperation around them, and are eager to please and provide.
ESFJs value loyalty and tradition, and usually make their family and friends their top
priority. They are generous with their time, effort, and emotions. They often take on
the concerns of others as if they were their own, and will attempt to put their
significant organizational talents to use to bring order to other people's lives. ESFJs
feel a sense of personal responsibility for other people's needs, and are usually
eager to get involved and help out. They tend to be serious and practical, dutifully
putting business before pleasure—especially the business of caring for others. They
typically enjoy routine and often keep a regular schedule that allows them to be
organized and productive.
Discussing scientific theories or debating politics isn't likely to capture ESFJs' interest
for too long. ESFJs are more concerned with fashion and their appearance, their
social status and the standings of other people. Practical matters and gossip are
their bread and butter, but ESFJs do their best to use their powers for good.
ESFJs are altruists, and they take seriously their responsibility to help and to do the
right thing. People with the ESFJ personality type will base their moral compass on
established traditions and laws, upholding authority and rules, rather than drawing
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their morality from philosophy or mysticism. It's important for ESFJs to remember
though, that people come from many backgrounds and perspectives, and what may
seem right to them isn't always an absolute truth.
ESFJs love to be of service, enjoying any role that allows them to participate in a
meaningful way, so long as they know that they are valued and appreciated. This is
especially apparent at school and home, and ESFJs make loyal and devoted
teachers, partners and parents. ESFJ personalities respect hierarchy, and do their
best to position themselves with some authority, at home and at work, which allows
them to keep things clear, stable and organized for everyone.
Supportive and outgoing, ESFJs can always be spotted at a party – they're the ones
finding time to chat and laugh with everyone! But their devotion goes further than
just breezing through because they have to. ESFJs truly enjoy hearing about their
friends' relationships and activities, remembering little details and always standing
ready to talk things out with warmth and sensitivity. If things aren't going right, or
there's tension in the room, ESFJs pick up on it and try to restore harmony and
stability to the group.
Being pretty conflict-averse, ESFJs spend a lot of their energy establishing social
order, and prefer plans and organized events to open-ended activities or
spontaneous get-togethers. People with this personality type put a lot of effort into
the activities they've arranged, and it's easy for ESFJs' feelings to be hurt if their
ideas are rejected, or if people just aren't interested. Again, it's important for ESFJs
to remember that everyone is coming from a different place, and that disinterest
isn't a comment about them or the activity they've organized – it's just not their
thing.
Coming to terms with their sensitivity is ESFJs' biggest challenge – people are going
to disagree and they're going to criticize, and while it hurts, it's just a part of life.
The best thing for ESFJs to do is to do what they do best: be a role model, take care
of what they have the power to take care of, and enjoy that so many people do
appreciate the efforts they make.
Your motto is, “Encourage, lift and strengthen one another. For the positive energy
spread to one will be felt by us all”.

Page | 18

Maanasdhara Solutions

Maanasdhara

180900000000| PRT

Your Strengths and Weaknesses

Strengths










Strong Practical Skills – ESFJs are excellent managers of day-to-day tasks
and routine maintenance, enjoying making sure that those who are close
to them are well cared for.
Strong Sense of Duty – People with the ESFJ personality type have a
strong sense of responsibility and strive to meet their obligations, though
this may sometimes be more from a sense of social expectations than
intrinsic drive.
Very Loyal – Valuing stability and security very highly, ESFJs are eager to
preserve the status quo, which makes them extremely loyal and
trustworthy partners and employees. ESFJs are true pillars of any groups
they belong to – whether it is their family or a community club, people
with this personality type can always be relied upon.
Sensitive and Warm – Helping to ensure that stability, ESFJ personalities
seek harmony and care deeply about other people's feelings, being
careful not to offend or hurt anybody. ESFJs are strong team players, and
win-win situations are the stuff smiles are made of.
Good at Connecting with Others – These qualities come together to
make ESFJs social, comfortable and well-liked. ESFJ personalities have a
strong need to "belong", and have no problem with small talk or
following social cues in order to help them take an active role in their
communities.
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Weaknesses












Worried about Their Social Status – These Strengths are related to a
chief Weakness: ESFJs' preoccupation with social status and influence,
which affects many decisions they make, potentially limiting their
creativity and open-mindedness.
Inflexible – ESFJs place a lot of importance on what is socially acceptable,
and can be very cautious, even critical of anything unconventional or
outside the mainstream. People with this personality type may also
sometimes push their own beliefs too hard in an effort to establish them
as mainstream.
Reluctant to Innovate or Improvise – Just as they can be critical of
others' "unusual" behavior, ESFJs may also be unwilling to step out of
their own comfort zones, usually for fear of being (or just appearing)
different.
Vulnerable to Criticism – It can be especially challenging to change these
tendencies because ESFJs are so conflict-averse. ESFJ personalities can
become very defensive and hurt if someone, especially a person close to
them, criticizes their habits, beliefs or traditions.
Hungry for Praise – ESFJs need to hear and see a great deal of
appreciation. If their efforts go unnoticed, people with the ESFJ
personality type may start fishing for compliments, in an attempt to get
reassurance of how much they are valued.
Too Selfless – The other side of this is that ESFJs sometimes try to
establish their value with doting attention, something that can quickly
overwhelm those who don't need it, making it ultimately unwelcome.
Furthermore, ESFJs often neglect their own needs in the process.
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Workplace Habits
When it comes to the workplace, ESFJs have clear tendencies that show
through regardless of their position. People with the ESFJ personality type
thrive on social order and harmony, and use their warmth and social
intelligence to make sure that each person knows their responsibilities and is
able to get done what needs to get done. ESFJs are comfortable, even
dependent on clear hierarchies and roles, and whether subordinates,
colleagues or managers, ESFJ personalities expect authority to be respected
and backed up by rules and standards.
ESFJs like to put their interpersonal skills to work to organize people and
processes. They are tuned into the needs of others and seek to create
structure to provide for people. ESFJs often prefer work that allows them to
help people in practical, observable ways.
ESFJs enjoy work that allows them to follow through and see results, and prefer
a high degree of structure and organization. They gain satisfaction from
completing tasks with attention to order and detail. An ideal job for an ESFJ
requires attention to procedure and specifications, and allows the ESFJ to work
methodically to organize people and processes.
ESFJs usually prefer to work with others, and are energized by participating in
a motivated, conscientious, action-oriented team. It is important to the ESFJ to
do work that is accordant with their values, as well as to work with others who
are supportive and cooperative. An ideal work environment for an ESFJ
provides clear expectations and a friendly, structured atmosphere free from
conflict or uncertainty.
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ESFJ Subordinates
With clearly defined responsibilities and a sense of purpose, ESFJs are patient,
efficient, hard-working people who respect the authority of their managers.
While ESFJs may struggle with too much freedom and improvisation, they
thrive in workplaces with structure, safety and guidelines. Routine tasks are
not a problem for ESFJs, and their dedication and loyalty earn them the
respect of their managers.

ESFJ Colleagues
Teamwork is a concept that ESFJs have no trouble putting into practice. Often
seeking friends at work, people with this personality type are almost always
willing to lend a hand when and where it’s needed. Excellent networkers, ESFJs
always seem to “know just the guy” to bring a project together on time. On the
other hand, ESFJs often need to work on a team – being stuck alone chipping
away at paperwork for days on end just leaves them tired and unfulfilled.
ESFJs take pride in these qualities, which has the side effect of making them
particularly sensitive when they come under criticism. When their suggestions
and help are turned down, ESFJ personalities can take it personally. Already
somewhat vulnerable to stress, rejections like these can be pretty
demoralizing, and ESFJs may need their coworkers to make an effort to
express their appreciation from time to time.

ESFJ Superiors
ESFJs enjoy the responsibility that comes with organizing social situations, and
the enjoyment they feel in managing other people translates well into
management positions. As team leaders, ESFJs find ways to make everyone
feel involved, uniting people and smoothing relations in order to get things
done.
At the same time, ESFJs have a strong respect for traditional power structures,
and if after all their efforts convincing their subordinates to work together
someone ends up challenging their authority, they can stress out, lose their
temper, and just generally react badly. People with the ESFJ personality type
are sensitive about their status and dislike conflict, and prefer situations where
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everyone knows their role. So long as expectations are clearly outlined, ESFJs
are effective and enjoyable managers.

Comments by Psychologist

Signature of Psychologist:
Name of Psychologist:

DISCLAIMER
This is a confidential report, for the perusal of concerned person/persons only. This report
is entirely based on the responses given by the person during written assessment by the
psychologist and is not based on any performance at school or prolonged observation of
behavior. Research suggests that psychometric assessments can be powerful predictors of
core traits of personality and behavior. Result and personality type combination specified
have been concluded after in-depth secondary research and as such are subject to
longitudinal study results also.
This report is entirely recommendatory in nature and must not be seen as a definite
comment. Maanasdhara exempts itself of any liability in any form.
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